
 

 

RESOURCES 
 
Cloud, H. (2013). Boundaries for leaders: Results, relationships, and being ridiculously in 
charge. New York, NY, Harper Collins. 
 
Staw, B. M., DeCelles, K. A., & de Goey, P. (2019). Leadership in the locker room: How the 
intensity of leaders’ unpleasant affective displays shapes team performance. Journal of 
Applied Psychology, 104(12), 1547–1557. https://doi.org/10.1037/apl0000418 
 
Sutton, R. I. (2007). The no asshole rule: Building a civilised workplace and surviving one 
that isn’t. New York, NY: Business Plus. 
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